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DPI HOLDINGS BERHAD 

Registration No. 201701035607 (1249778-M)  

(Incorporated in Malaysia) 

 

CONFLICT OF INTEREST POLICY 

 

1. INTRODUCTION 

 

DPI Holdings Berhad (“DPIH” or “the Company”) and its subsidiaries are committed to the 

highest ethical standards of corporate governance of its business and operations. 

 

The adoption of Conflict of Interest Policy (“Policy”) signifies the Group's dedication to 

establishing a framework equipped with appropriate controls and measures. This framework 

is designed to manage actual, potential and perceived conflict of interest including interest in 

any competing business.  It clearly delineates the principles guiding the Group approaches 

any such situations. 

 

 

2. PURPOSE 

 

The purpose of this Policy is to define what constitutes a conflict of interest to Interested Party 

and to provide guidance on how such individuals should navigate situations involving conflict 

of interest arose. Additionally, it aims to safeguard the interest of the Group. 

 

 

3. SCOPE 

 

This Policy applies to all Interested Party as herein defined. 

 

 

4. DEFINITIONS 

 

“ARC” refers to Audit and Risk Committee of DPIH 
 
 “Beneficial interest” refers to the right to receive economic benefits from an asset without 

being the legal owner of the asset, e.g., the entitlement of income from shares held through a 

nominee. 
 
“BOD” refers to the Board of Directors of DPIH. 

“CEO” refers to the Chief Executive Officer of DPIH or its equivalent post. 

“CFO” refers to the Chief Financial Officer of DPIH or its equivalent post. 

“Conflict of interest” is a situation in which a person has competing interests and the serving 

of one interest could improperly influence the performance of duties and responsibilities, and 

which may be at the detriment and/or personal gain to another. A real conflict of interest exists 

at present and a potential conflict of interest could be reasonably foreseeable to exist in the 

future. 
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“Conflicted Party” refers to the party or parties alleged to have committed conflict of interest 

as named and stated in Appendix A, 

“the Declaration Form” refers to the declaration form as specified in Appendix A herein. 

“Director” has the meaning given in Section 2(1) of the Capital Markets and Services Act 

2007 and includes any person who is or was within the preceding 6 months of the date on 

which the terms of the transaction were agreed upon, a Director of the Company. 

“Family member”, in relation to a person means such a person who falls within any one of 

the following categories: 

(a) spouse; 

(b) parent; 

(c) children including an adopted child and step-children; 

(d) brother or sister; and 

(e) spouse of the person referred to in (c) and (d) above. 

 

“the Group” refers to DPIH and the subsidiaries of DPIH jointly. 
 
“Interested Party” includes Directors, key senior management, employees of the Group and 

any person connected with any Interested Party including Family members. It defined as a 

person who has vested interests which raise concerns whether their action or judgement may 

affect the decision-making process. 
 
“Material shareholding” means equity interest of 5% or more. 

 “Major Shareholder” has the meaning given in Chapter 1.01 of the Listing Requirements 

and includes any person who is or was within the preceding 6 months of the date on which 

the terms of the transaction were agreed upon, a major shareholder of the Company. 

“Person Connected” means person connected as defined in Chapter 1.01 of Listing 

Requirements. 

“Principal Officer” means a principal officer (including the CEO who is not a director, the 

CFO or any other employees who have access or are privy to price sensitive information in 

relation to the Company) of the Company or its major subsidiary. 

“Related Party” means a related person as defined in Chapter 1.01 of the Listing 

Requirements. It generally refers to a Director, Major Shareholder or Person Connected with 

such Director or Major Shareholder, who is interested in the Related Party Transactions. 

“Related Party Transaction” (“RPT”) is any transaction, arrangement or relationship or 

series of similar transactions, arrangements or relationships required to be disclosed or 

approved pursuant to Chapter 10 of Listing Requirements. 

“Transaction” means the acquisition or disposal of assets by DPIH or its subsidiaries 

including the provision of financial assistance as described in Chapter 10 of the Listing 

Requirements. 

“Substantial Shareholder” is as defined in section 136 of the Companies Act, 2016. 
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5. IDENTIFYING CONFLICTS OF INTEREST 

 

5.1 Equity ownership in entities having a business relationship with the Group. 

This pertains to situations where an Interested Party holds equity in any private limited 

companies or firms that maintain a business relationship with the Group, either directly 

or indirectly (e.g., through a family member). However, this provision excludes 

ownership of shares in publicly traded companies unless such ownership is substantial 

and could potentially compromise the impartiality of the Director, prominent 

shareholder, or principal officer involved. 

5.2 Directorship, partnership or other forms of beneficial interest in entities having 

a business relationship with the Group 

This refers to instances where an Interested Party assumes directorial roles, 

partnerships, or senior management positions within entities affiliated with the Group. 

It encompasses situations where an Interested Party holds a stake or occupies a 

position in companies with a business connection to the Group. 

 
5.3 Other Employment or Business Engagements:  

A conflict of interest may arise if an Interested Party engages in part-time employment 

or other business commitments outside the Group. The expectation is that Interested 

Parties dedicate their time, attention, and commitment to their job duties during working 

hours. Engaging in additional business activities that demand excessive time and 

attention may detract from the individual's performance within the Group. 

 
5.4 Personal relationships 

Conflict of interest arises when a Family member of an Interested Party has a reporting 
connection with the said Interested Party. This extends to cases where Family 
members of individuals associated with conflicted parties within the Group are 
employed in companies vying for contracts with the Group, even in the absence of a 
formal contractual agreement. 
 

5.5  Contractual dealings with employees 

This encompasses scenarios where the Group enters into transactions with Interested 

Parties, such as procuring or leasing assets like property, equipment, or materials. 

Such engagements result in contractual agreements that may present conflicts of 

interest and should therefore be disclosed. 

 
5.6 Dealings with competitors 

 A conflict of interest arises if a Director, major shareholder, employee, or their Family 

member has financial or other interests or involvement in a competitor's business. This 

includes holding directorships in competitor companies. However, publicly-quoted 

shares of competitor companies do not inherently constitute a conflict unless the 

holding is significant and likely to compromise objectivity. Accepting employment with 

a competitor while still employed with the Group, especially in roles handling sensitive 

or confidential information, must be disclosed immediately to enable conflict 

management. 
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5.7 Involvement in Relevant Activities:  

Conflict of interest occurs when a Director or employee participates in discussions or 

decisions directly concerning themselves. For example, if an allegation is made 

against a Director or employee through whistleblowing, and that individual is part of 

the investigating team, a conflict of interest arises. 

 
5.8 Acceptance of Gifts or Entertainment:  

The acceptance of gifts or entertainment by Directors or employees may influence their 

objectivity and judgment. Compliance with the Group’s Anti-Bribery and Corruption- 

Policy is essential to avoid situations that could create conflicts of interest or question 

integrity 

 

6. GENERAL RESPONSIBILITIES 

 

All Interested Party are accountable for recognising and addressing conflict of interest on an 

ongoing basis and must: 

a) Adhere to this Policy in conjunction with relevant laws, policies, and guidelines 

concerning the identification, documentation, escalation, and resolution of conflicts of 

interest; 

b) Demonstrate objectivity, integrity, and independence while exercising prudent 

judgment and discretion; 

c) Minimize involvement in situations that may lead to conflicts of interest as outlined in 

this Policy, whenever feasible; and 

d) Promptly disclose any conflict-of-interest situations, refrain from participating in 

decision-making processes related to them, and abstain from further attempts to 

influence such decisions. 

 

7. GUIDING PRINCIPLES 

 

7.1 The Directors, significant shareholders, Key Senior Management and employees are 

obligated by their fiduciary duty to steer clear of conflicts of interest and adhere to the 

applicable deadlines. 

7.2 All Directors and Key Senior Management must abstain from and prevent placing 

themselves in situations involving conflicts of interest. In unavoidable instances, the 

Interested Person should promptly make the necessary declaration. 

7.3 Upon becoming aware of any conflict of interest, employees must report or declare it 

at the earliest opportunity. 

7.4 All Directors and Key Senior Management are obligated to safeguard the Group's 

confidential business information and refrain from using it for personal gain or for the 

advantage of others, or from recommending or inducing a third party to do so.  

7.5 All Directors and Key Senior Management must not make use of his/her position in the 

Group to influence a business decision by the Group that may result in personal gain 

or benefit to the director or employee, their family member or person connected to 

them. 
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8. CONFLICT OF INTEREST DISCLOSURE 

 

8.1 Any conflict of Interest situations whether potential, actual or otherwise, including 

interest in any competing business, that Interested Person has with the Group shall be 

disclosed as follows: - 

a) Immediate disclosure of the interests of that Interested Person that are not within the 

Group to the ARC for deliberation and approval, before submitting it to the BOD for 

final endorsement, and recorded by the Company Secretary; 

 

b) The statement on the finally endorsed conflict of interest shall be disclosed in DPIH’s 

annual reports. 

 

c) The statement on the finally endorsed conflict of interest shall be disclosed as part of 

the accompanying notices of annual general meetings for the election of new directors 

or re-election of retiring Directors in the Company’s General Annual Meeting. 

 

 

9. DECLARATION & MAINTAINING OF RECORDS 

9.1 It is mandatory for all Directors and Key Senior Management, regardless whether they 
are involved in any conflict of interest or not, to submit the specified form in Appendix 
A of this policy (the Declaration Form) whether by way of soft copy or hard copy, at 
least once every year or as soon as they become aware of the conflict of interest arises.  

9.2 The Declaration Form which does not disclose any conflict of interest must be 

submitted to the company secretary for safekeeping and record only.  

 
9.3 Any directors, Key Senior Management or the employee of the Group may submit the 

Declaration Form which discloses any conflict of interest to the ARC, BOD and the 

Company Secretary. 

 

9.4 The declaration shall be made at earliest opportunity by any major shareholders or 

principal officers as soon as they become aware of the conflict. 

 

 9.5 The Company Secretary shall maintain records of the said Declaration Form and any 

other related documents. 

 

10. MANAGING CONFLICT OF INTEREST 

 

10.1 Upon receipt of the Declaration Form containing any allegation of conflict of interest, 

the ARC shall promptly review the contents. Once the ARC identified any conflict of 

interest, the ARC shall immediately inform the BOD and make any other 

recommendation to the BOD to direct the conflicted party, among others, to: 
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i. Withdraw from all executive function and involvement within the Group related to 

the issue causing the conflict of interest (for example, in the case where the 

conflicted party is an Executive Director); 

 

ii. In cases where a party is found to have a substantial, ongoing, and irreconcilable 

conflict of interest with the Group, and this conflict significantly hinders the 

conflicted party’s ability to fulfil their fiduciary responsibility to the Group, the ARC 

may determine that resignation of the conflicted party from the Group is 

appropriate and necessary; 

 

iii. Abstain the conflicted party from all BOD or the Group deliberation and 

involvement in matters where they have a conflict-of-interest situation; 

 

iv. Regarding (ii) above, the conflicted party must refrain from any BOD discussion 

related to the recommendation of the ARC. The conflicted party must also abstain 

from voting or attempting to influence the discussion or voting on the matter at 

issue or relating to the alleged conflict. 

 

10.2 The BOD may request the conflicted party to explain in writing and or be present at the 

BOD meeting to answer any question relating to the conflict before making any 

decision as deem fit and proper by the BOD. 

 

10.3 The Company Secretary shall record in the minutes the details of the conflict of interest 

management by the ARC and the BOD, the declaration by the interested Directors and 

the fact that the interested Director was requested to leave the BOD meeting for 

discussion of the matter at hand. 

 

 

11. RECOMMENDED ACTION AND PROCEDURE 

 

11.1 In addition to declaring the conflict of interest, the ARC may take any action to manage 

the conflict and to minimise its impact on the decision-making progress.  

11.2 After consultation and review by the ARC, the Director and/or Key Senior Management 
involved in the conflict of interest or potential conflict of interest must adhere to the 
ARC’s determination regarding reasonable steps and measures to manage, resolve, 
or eliminate the conflict. Participation of the conflicted Director/key senior management 
should be limited and restricted, including: 

a)  Abstaining from any involvement in the matter;  
b)  Refraining from discussions about the matter;  
c)  Continuing to receive board papers and other information related to the conflict 

of interest matter, unless otherwise determined by the Chairman or the Board; 
and  

d)  Abstaining from voting on the decision. 
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12. COMPLIANCE WITH THE ACT AND LISTING REQUIREMENTS 

This Policy must be read together with DPIH’s Code of Conducts and Ethics, Anti-

Bribery Anti-Corruption Policy and Whistleblowing Policy & Procedures. 

 

13. BREACH OF POLICY 

Failure to disclose or appropriately manage the conflict constitutes a breach of this 

Policy and may result in disciplinary action. 

 

14. POLICY REVIEW 

 

This Policy will undergo periodic review and updates by the Company as needed. 

This Policy has been adopted by the Board of Directors and shall come in force with 

immediate effect from on 25th April 2024. 
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DPI HOLDINGS BERHAD   APPENDIX A 

Dear Sir, 

CONFLICT OF INTEREST DECLARATION FORM FOR YEAR :_______________ 

I hereby solemnly and sincerely declare the following: 

Table A: 

1 
I have no knowledge of any incident of conflict of interest within DPIH or the 
Group within the above stated year. 

 

 

Table B: 

I declare there is actual/potential conflict of interest as follows (tick where applicable):-  

1 
Directorship, partnership or other forms of interest entities having a business 
relationship with the Group 
 

 

2 
Equity ownership in entities having a business relationship (Eg: Customers, 
Suppliers) with the Group 
 

 

3 Related Parties (Family Members) has business dealings with the Group  

4 Contractual dealings with employees  

5 Dealings with competitors  

6 
Involvement in activities where it is a concerned to the Group is the subject 
matter 

 

7 Others  

 

(please tick √ whichever is applicable) 

DETAILS OF CONFLICT OF INTEREST OR POTENTIAL CONFLICT OF INTEREST  

(if not enough space here, please attached a separate sheet of reports together with this Form). 

 Relationship Company Nature of Business 

1    

2    

3    

 

I hereby confirm that this is a complete disclosure of all the conflicts of interest or potential 

conflict of interest to the best of my knowledge. 

 

________________________ 

Name: 

Position:  
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Date: 

APPENDIX A 

 

DPI HOLDINGS BERHAD        

Registration No. 201701035607 (1249778-M)  

(Incorporated in Malaysia) 

 

FOR INTERNAL USE BY ARC & BOD 

 

ARC’S RECOMMENDATION / DECISION 

 

1. 

2. 

3.  

 

BOD’S DECISION 

 

1. 

2. 

3. 

 

 

Reviewed by:  

 

 

 

________________________    ________________________ 

Name:        Name: 

Chairman of ARC      Chairman of BOD 

Date:        Date: 


